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 ASSOCIATE OFFICESAkronAlden . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Joe PalumboAngolaArcadeAttica. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Lisa WhiteBatavia . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Chris RandallBolivarCattaraugusClarenceCuba . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . James SirianniEast Aurora. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Jim FatigEden . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Tom KeeslerFranklinvilleFredonia. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Steve DudekGowanda . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Matt LesefskeGrand Island. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Renee BaronHamburg. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Gary MeyerJamestown . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . John McCracken, Jeff SnowLancaster/Depew . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Dave McCann, Mark SeifertLewiston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Sean MagorienLockport . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Richard KerrMayvilleMedinaMiddleport. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Gary SnyderNiagara Falls - LaSalle . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Tony GonzalezNiagara Falls - MainOlean . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Kris LindermanOrchard Park. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . James IsenhartRandolph . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Dawn SheltersSalamanca . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Jim GeddesSilver Creek . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Karen NordineSpringville . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Laura CasacciTonawanda. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Craig Cassick, Robert KlimakWestfield
 The Buzz is a publication of Branch 3, NALC, AFL-CIO. The Editor, President andExecutive Vice-President reserve the right to edit any submission for content, clarityand length. All submissions are due by the 3rd Friday of the month. Anonymous sub-missions will not be accepted. Content may be republished by any union trade maga-zine as long as proper credit is given to Branch 3 and the author.
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Due to the influx of hundreds of new members, the Branchhas decided to once again hold an informational seminar forour newly converted full time regulars. Since it is expectedthat over the next few months an additional 20 to 30 CCA’smay be converted we will also be inviting those who weexpect will be converted by the end of the summer. The meet-ing will take place on July 14th at Magruders Restaurantwhich is located at 4995 Broadway. The meeting will start at7 PM. In the event that anyone missed the first meeting youare also invited to attend. We ask that anyone planning onattending please call the union office at 716-631-3940 so wecan get a count for the food and refreshments that we will beproviding.
 Even though our last seminar was well attended we alsounderstand that not all of our new members are available toattend. We have also made a concerted effort to educate ournew members through this monthly newspaper. However,there is nothing more valuable than experience and I hope thatall of our members will continue to assist those that wererecently hired or converted to full time status.
 Unfortunately, with the introduction of the new CCAworkforce we have hit a few glitches in the system. For exam-ple we have learned that a newly converted regular who takesannual leave will not get paid for the leave until the 90 dayprobationary period is over. This problem is due to the lan-guage in our contract which stated that a new employee maynot accrue or take annual leave. The language was originallydesigned for PTF’s who when hired all had to serve a 90 dayprobation. Obviously, this language does not recognize theissues of TE’s who became CCA’s and were then convertedwithout having a probationary period. Any carrier who hasnot been paid for their annual leave should call the unionoffice immediately, in order that a timely grievance may befiled. This problem is currently under discussion at theNational Level and I am confident that a resolution is in sight.
 We have also received some questions about annual leavein general. When an employee is converted, a Form 50 isissued stating the conversion date. Once that is issued theannual leave balance on your pay stub should reflect theamount of annual leave that you will accrue for the remainderof the year. If you were converted in April your annual leavebalance should be approximately 76 hours. Full time regularemployees receive their annual leave up front and it is avail-able to be used immediately. For some odd reason I have beengetting reports that the annual leave balances have disap-peared from the pay stubs. If this happens please call theoffice.
 Every new employee should inquire as to the numbers ofcarriers that are allowed off in both prime time and non primetime periods. In most cases prime time takes place in the sum-mer months and more carriers are allowed off. These periodsare dictated by the Local Memorandum of Understanding for
 KNOW YOUR RIGHTS
 each installation. Each installation mayhave different times for leave periods.New employees should also check as towhen the date for requesting non prime time vacation occurs.In many offices this occurs in November of the precedingyear. On that date you can submit for any days in non primetime that you want annual leave. Seniority prevails on thatdate. Afterwards annual leave is approved on a first come firstserved basis.
 In most of our larger offices we had attempted to get somesort of annual leave provisions for our CCA’s. We were unableto accomplish that through local negotiations so we impassedthose provisions to arbitration. Our National Business Agent,Dan Toth has settled those impasse items. After the careeremployees have made their selections for prime time and nonprime time leave, eligible CCA’s will be allowed to selectfrom the remaining weeks by relative standing. This is the firsttime that non career employees have had contractual rights toannual leave provisions.
 Sick leave is leave that is accrued at a rate of 4 hrs. per payperiod. Besides being used when unable to work due to illnessor injury, sick leave can be used for doctor or dental visits.Normally this should be requested in advance. If a request foradvance sick leave is denied, a grievance should be filed.Also, don’t believe management when they tell you to sched-ule your doctor’s visits on your day off. Management may notcompel or require you to schedule visits on your day off.Under our National Agreement you may also take up to 80 hrs.of sick leave for dependent care.
 Under normal conditions a medical note explaining yourabsence is only required for absences of more than three days.Simply stated, management should not ask for documentationjust because you were sick for 1 or 2 days. Besides all thesetypes of leave there is also the leave without pay provisionswhich usually are related to the Family Medical Leave Act.
 City letter carriers may use a total of up to three workdaysof annual leave, sick leave or leave without pay, to makearrangements necessitated by the death of a family member orattend the funeral of a family member. Authorization of leavebeyond three workdays is subject to the conditions andrequirements of Article 10 of the National Agreement.
 As you can see the leave provisions are varied and can becomplicated. That is why it is important to ask questions andlearn about the rights and benefits that we have. I encourageall our new members to attend the monthly regular meetingson the 3rd Wednesday of each month along with our specialmeetings where we explain many of the issues surroundingyour life as a letter carrier and member of Branch 3. There areno membership meetings in the months of July and August.Until then enjoy the weather and have a safe summer.
 ~ In solidarity, Larry Kania, President
 THE PRESIDENT LAWRENCE KANIA
 THE BUZZ 3JULY 2014
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 formance and work not associated withan office clock ring skews the data andmakes it appear that more work has beenaccomplished in less time. The next round of route adjust-ments will surely get you an addition to your route.
 Don’t skip your lunch or breaks. What might seem likea good idea in the short term is a lousy idea when looked atfrom a long term perspective. The postal service claims thatall routes are 8 hour routes. That’s laughable. And as a jun-ior employee, it should be apparent that the vacant routesyou’ve been assigned to are overburdened. In many cases,that’s because the previous carrier skipped their lunches andbreaks, thinking that they would be looked upon favorably bymanagement. Instead, management just made the routelonger.
 Don’t run! You may think that older carriers are sayingthis because you make them look bad. That is not the case.Every last one of us knows someone who has had a careeraltering injury associated with working hastily. We also knowthat management only appreciates your speed until you gethurt. Additionally, you will hear on a daily basis, carrierscomplaining that the PO has taken the service out of the postalservice. Even under pressure from management, we strive togive our customers the best service we can. Mis-deliveredmail, parcels left out in the elements or thrown onto porches,gives our competitors and those in congress who would like tosee us privatized, ammunition to do us harm.
 Management is not your friend. This is sad, but true.There are some wonderful people in management. Truly. But,one manager, who I had respect for put it like this: “If thehammer is going to fall on someone and it’s you or me; it’syou. If it’s you and me; it’s you first.” Being a friend to let-ter carriers will only serve to kill their careers in the postalservice.
 Now, in the interest of equal time, a few things the newemployees would like veteran carriers to keep in mind:
 Please cut me some slack. CCAs are already being treat-ed like crap by our employer; they don’t need piling on fromyou. “Get some time in, Rookie.” wasn’t funny when youwere a PTF and it isn’t funny now.
 You didn’t learn everything you know in a month. Orsix months, or even a year. Guide our Brother and SisterCCAs and newly converted regulars. Mentor them. Offerencouragement. Invite them to a Union meeting or a socialfunction. They are the future of the postal service and theNALC.
 And now, about that uniform…~ In Unity and solidarity, Susan Lewis, Executive Vice President
 Congrats to ...Brother Marty S. who is now discipline-free!
 “LET ME GIVE YOU SOME ADVICE.”Have those words ever led to something good? I don’t
 know about you but I’m doubtful. Unsolicited advice is usu-ally met with one of three reactions from the person on thereceiving end of the advice: eye-rolling, polite head noddingwhile imagining their advice attacker’s face melting like theNazi in Raiders of the Lost Ark, or (and I believe this to be themost common) an insatiable urge to do the exact opposite ofwhat they’re hearing. When I was told that in order to loseweight I had to cut carbohydrates from my diet, I have neverwanted a brownie more in my life. A no smoking sign is animmediate trigger for me. I can be happily spending hourswithout even thinking about cigarettes, come upon a no smok-ing sign, and I have to have one NOW! My adult son con-fessed to me recently that he cut himself when he was three orfour and was afraid to tell me because he did it trying to openhis older brother’s tiny pocketknife after I had told him lessthan a minute earlier not to open it because it was sharp. Theknife was sharp; the kid, not so much. This is the same childI still remind every January that winter is cold and he shouldbe wearing more than a hoodie. And, he still rolls his eyes,nods his head while picturing the flesh dripping from my face,and zips up his sweatshirt.
 That said it’s perfectly natural to want to give advice tothose closest to us. I’d never walk up to a stranger on thestreet and tell them that they look like they dressed in the darkin someone’s closet who was two sizes smaller than them, butI’ve never hesitated telling my husband that he could not beseen in public in sweatpants and a ratty t shirt. I want to savehim from the embarrassment of the silent judgment of otherpeople like me, who would be poking the person next to themand giving the “get a load of that” head bob. Besides, as hiswife, it’s a reflection on me.
 For the very same reasons, more experienced carriers wantto impart their wisdom to the next generation of letter carriers;we care about them, we know what we’re talking about, andthe things they do reflect on us all. So, let’s see if we can cleara few things up and make peace.
 For the most part, veteran carriers are grateful for theCCAs. The postal service has been woefully understaffed forthe past few years and the many carriers were just plain wornout from all the overtime they were forced to work againsttheir wishes. But, unlike management, they don’t just look atthe CCAs as bodies to fill routes today; they look at them asthe future of the postal service for years to come.
 As a public service, and to keep peace among the mem-bers, here’s some advice the senior carriers would like to passon to our less experienced carriers and the reasons behind theadvice:
 Don’t ever work off the clock. First, it’s a violation of thecontract, but putting that aside, the postal service collects andanalyses vast amounts of data that they use in various ways.Office times are based on mail volume and demonstrated per-
 EXECUTIVE VICE-PRESIDENT SUSAN LEWIS
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 I’m going to repeat a few things that Brother Hankinwrote about in his article last month. Partially because I feelit bears repeating but mostly because I, for one, am eternal-ly grateful to the men and women that came before me. Tothe carriers that stood up to adversity far greater than I canimagine, and to the carriers that keep that flame going. Page9 of this edition of The Buzz represents 2740 years of Branch3 membership. The men pictured stood together during thestrike in 1970, some were past officers of this Union, andall are loyal hardworking men that worked hard to protectand fight for the wages and benefits that we enjoy today. Thatis why I’m so surprised that, out of the 150 people in atten-dance on June 1st, only 19 active Letter Carriers came out topay tribute to their fellow Brothers. I’m not going to stophere. Of those 19 carriers 7 were Branch Officers. StewardsRon Kozub, Doug DiTondo, Craig Cassick, AnnaLukaszewicz, Dave and Laura Casacci were recognized fortheir dedication to the Membership through their dailyefforts on the workroom floor. That means that out of ourentire Branch, only 6 active Carriers came out that Sundayafternoon. I would like to thank Joe Mol, Sue McCarthy,Jack Lewis, Tanya Haynes, Melissa Cummings, BeckyStockman and Rachel Tomaszewski for understanding theimportance of Old Timer’s Appreciation Day and the impactthat those Brother’s sacrifices had on our lives. We cannotlook forward without keeping an eye on the past.
 ________________________________________
 Today is the Summer Solstice, the longest day of the year.I’m hoping with the extra daylight I will be able to completemy article, and yet my pool keeps beckoning me. Well thatand my daughter, who really wants me to swim with her.Kids really don’t understand deadlines, and that’s alright. Itseems as if we are in constant conflict. There is always some-thing going on, and just not enough time in the day to get itdone. It’s extremely difficult to explain the demands of our
 THIS BEARS REPEATING
 JODY KOTOWSKIEDITOR
 job to our family and friends. It’s equallyfrustrating when we can’t make a partyor event, or why we always show upwearing our uniform. There is a tug between our sense ofresponsibility and our desire for fun. I’ve had both win out atdifferent times. Most of you will be able to enjoy some PrimeTime Annual Leave. For some of you that are at the bottomof the seniority list, I can assure you that it took a few yearsbefore I was able to get a week of leave in the summer.Whatever it is, a week, a weekend or a Sunday, try to enjoyyour time away from the hassles and stress of the job asmuch as possible.
 With that being said, we have quite a few events plannedin the upcoming months. The Bisons Game on July 25th, PubCrawl on August 3rd, Darien Lake, the Cheektowaga Picnic,MDA Fall Fest, Bills Game and Tailgate Party and MDABowl-A-Thon. I encourage you to come out and join the fun.Get to know your Brothers and Sisters. I promise you, you’llbe glad you did.
 ________________________________________
 Now, for a new section of The Buzz....OutstandingKids...Yes they’re Ours!
 On Friday and Saturday June 5th and 6th, University ofBuffalo was host to the Special Olympics Summer StateGames. My daughter, Francesca, is an athlete forCheektowaga. She participated in the 100m Dash where shewon a Silver Medal and the Softball Throw where she tookhome Bronze. There is a wonderful, talented, patient, kind-hearted, compassionate girl that has worked with my daugh-ter since we joined 18 months ago. Her name is AshleyCarney and she is the daughter of East Side Carrier KimCarney.
 Here’s to Good WomenMay We Know Them, May We Be Them, May We Raise ThemGood job Kim!
 ~ In Unity, Jody KotowskiOWCP AND INJURY COMP. MISTREATING YOU? I can help.
 DAVID W. COVINOFederal Workers’ Comp. Claims Rep.
 28 years successfully representing thousands offederal workers’ compensation claimants.
 318 Golden Harbour Tr. Bradenton, FL 34212Phone (716) 852-7111 or (941) 748-7670
 1st phone consultation free. 20% OFF TO CARRIERS
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 Form CA-35. The instructions from the CA-35will assist your physician in writing a medicalnarrative to support your claim for compensation.Claims are often delayed or denied because the medical narrative withsupporting documentation is either missing or insufficient. Remember,all medical narratives must from a medical physician, not a physicianassistant or physical therapist.
 EL 505 further states:Timelinessa. The employee or the representative should submit the claim
 within 30 days after realizing that the disease or illness was caused,aggravated, or accelerated by the employment.
 b. The control office must forward the CA-2 and supporting doc-umentation to OWCP within 10 working days after receipt from theemployee.
 Maintaining timeliness in filing any claim for compensation isimperative. Keep a copy of all forms and additional submissions yougive to management. If you fail to receive the receipt attached to the CA-2, contact either your steward or the union office.
 Just as you as the claimant have reporting requirements, so doesmanagement. The office has had several instances where local manage-ment has failed to timely submit paperwork to the Service’s WNY ICCO(Injury Compensation Control Office). It is inexcusable and a violationof the contract, for supervisors failing to complete DOL OWCP formssubmitted by an employee in the prescribed time limits. Keeping copiesof all paperwork not only ensures you have all records for your claim butalso supports that it was timely submitted. Management’s failure to time-ly process any claim for compensation should be grieved. As always, callthe union office if you have any concerns or questions.
 FYI: Under the Affordable Care Act (commonly called Obama care)most adults are required to secure health care coverage or pay a penal-ty. The penalty is officially called “The Individual Shared ResponsibilityPayment”. The tax penalty will be assessed when people file their taxreturns for 2014. Health insurance through the government is alreadytracked and insurance through employers will be indicated on new W-2forms generated for workers’ to send in with their taxes.
 According to IRS, a married couple that files a joint tax return musteach have health insurance to avoid the penalty, $95 per individual or 1percent of income, whichever is greater. If your spouse does not gethealth insurance and does not qualify for an exemption, you’ll likely beassessed a penalty. The penalty will be added to any of the variables usedto calculate your federal taxes next year. This could make your overalltax obligation greater or your refund less.
 Warning, the penalty goes up over time with a substantial jump perindividual in 2015 with future increases based on inflation. The NALCfought to get affordable health insurance for its membership. Do notignore this valuable benefit. If you are new career employee rememberyou have 60 days from conversion to career to enroll in an FEHB plan.For all other members, open season comes at the end of the year. Openseason will be posted in the Buzz as soon as the union is notified.
 Have a Healthy & Safe Summer.~ Judy Kersten, Health & Insurance Representative
 Skin cancer is the most common type of cancer. The exact cause isnot known. However, exposure to ultraviolet radiation is a strong riskfactor.
 We are most exposed to ultraviolet radiation through the sun. UVradiation also comes from artificial sources such as sun lamps and tan-ning beds. Medical specialists recommend avoiding long exposures tothe sun especially between 10 am and 4 pm. As carriers, that’s rather dif-ficult to do.
 That being said, members are reminded to take steps to be healthy inthe sun. Many medical organizations recommend wearing protectiveclothing and a hat. Use sunscreen with SPF 15 or higher, especiallybetween 10 am and 4 pm. Additionally, do not increase your UV radia-tion exposure through artificial sources like tanning beds.
 It is important to know the early signs of skin cancer. Look especial-ly for change of any kind. Early warning signs can be:
 A skin growth that increases in size and appears pearly, translucent,tan brown, black or multicolored
 A mole, birthmark or any brown spot that changes color, increases insize or thickness, changes texture, is irregular in outline, 1/4” in size orappears after age 21
 A spot or sore that continues to itch, hurt, crust, scab, erode, or bleedAn open sore that does not heal within three weeksDon’t overlook any of the warning signs. Don’t delay in seeing a
 physician, preferably one who specializes in diseases of the skin if younote any change in an existing mole, freckle, or spot, and especially ifyou find a new one with any of the warning signs of skin cancer. Protectyour skin for a healthier you!HOME FRONT…
 Members are reminded that when reporting an occupational illnessor disease, OWCP Form CA-2, it is imperative that you follow properreporting procedures.
 Handbook EL-505, Injury Compensation in Summary states inrelevant part:
 General Procedures and Preparation Responsibilitiesa. The employee, or the employee’s representative, desiring to
 report an illness or disease is provided a CA-2 by the employee’ssupervisor. At this time, the supervisor will review the employee’sinstructions for completing a Form CA-2 that are attached to theCA-2. He or she will ensure that the employee or representative isaware of the data requirements and the need for a narrative state-ment from the employee.
 Note: The employee will also be provided two or more copies ofthe appropriate evidence checklist, OWCP Form CA-35 - one foreach physician and one for the employee.
 d. The supervisor completes the supervisor’s portion of the form,leaving blank those items for which he or she does not have informa-tion.
 g. The supervisor submits the CA-2, the employee’s and thesupervisor’s statement, medical reports if received, and a copy of theForm 1769 to the IC control office or control point.
 Follow the instructions on the CA-2 and the checklist from OWCP
 HEALTH AND YOU ...
 INSURANCE REPRESENTATIVE JUDY KERSTEN
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 Elissa “Lee” BrownRetired Letter Carrier
 561.251.4391 [email protected] Buffalo, NY
 27 YEARS WITH BRANCH 1071CONGRATULATIONS ON YOUR NEW STATUS AS A CITY CARRIER ASSISTANT!
 FIRST YEAR CCA’s: We are offering a $74 bonus for your fullallowance order. That’s $473 in purchasing power!SECOND YEAR CCA’s: We are offering our regular $62bonus for your full allowance order. That’s $461 in purchas-ing power!CCA’s CONVERTED TO REGULAR CARRIER: We are offeringa $97 bonus for your full allowance order. That’s $589 inpurchasing power! Ask Lee if you need assistance gettingyour USPS debit card.
 - FREE HEMMING OF PANTSPlus we will exchange hemmed pants. (Other companies don’t.)
 - FREE LIFETIME ALTERATIONS.At no charge and postage paid by us.
 - FULL LINE OF UNION MADE UNIFORMS.No one has more brands and styles.
 - SUPER FAST SERVICE
 To all of the CCA’s who were converted over the last couple of month and the ones in the very near future:On Monday July 14th Branch 3 will be presenting a seminar for all the CCA’s . It will be held at
 Magruders Restaurant located at 4995 Broadway, Depew NY. It is about a half of a mile east of Transit. Themeeting will start at 7 PM.
 The primary topics discussed will be the benefits that need to be decided upon (Health and Life Insurance, TSP etc). We willalso be reviewing your contractual rights as a regular employee.
 PLEASE CALL THE UNION OFFICE IF YOU ARE GOING TO ATTEND AT 631-3940.Also don’t forget all of the many functions that the Branch runs. I hope to see you at some of them.Have a great Summer and enjoy the family. God bless you all.
 DIRECTOR OF RETIRED MEMBERS KENT HANKIN
 REMINDER
 BURNS/CONNORS ASSOCIATION
 Meetings are held on the fourth Wednesday of every monthwith the exception of June, July, August and December.Meetings are held at Magruder’s Restaurant, 4995 Broadway,Depew at 12:30 with a luncheon for a small fee.
 Any retiree interested in joining the Burns-ConnorsAssociation can come to any of the meetings or call JohnWozniak at 685-3893, Gary Marzolf at 464-3831, or KentHankin at 685-4648.
 ~ Fraternally yours, John Wozniak, Secretary
 The COLA for theRetiree’s right nowis 1.7% for 2015.
 City carrier assistants (CCAs) now have access to a newplan designed specifically to help them save money for retire-ment.
 The retirement savings plan (RSP) for CCAs who aremembers of the NALC was created by the union’s MutualBenefit Association (MBA) to give CCAs a tax-deferred wayto save for retirement. The plan was organized as a traditionalindividual retirement account (IRA), which means contribu-tions to the plan may be tax-deductible and its earnings andprincipal can be tax-deferred.
 As provided by the 2013 Das interest arbitration award, theRSP was specially created for CCAs who are not yet eligibleto earn pension benefits under the Federal EmployeesRetirement System (FERS) or to participate in the federalThrift Savings Plan (TSP). “CCAs can begin saving now,”Rolando said, “and once you are converted to full-time, youcan easily transfer your funds into TSP, or leave them in theRSP until you retire.”
 Download the brochure from the MBA page at nalc.org tolearn about the plan’s rules and tax regulations, then downloadand fill out the application. The MBA will take care of the rest,starting with notifying the Postal Service to begin the payrolldeductions you authorize.
 “The MBA has earned the trust of generations of letter car-riers and it will earn yours as well,” Rolando said.
 RETIREMENT SAVINGS PLANFOR CCAs NOW AVAILABLE
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 OLD TIMERS APPRECIATION DAY
 RON WATSONDirector of RetireesRON WATSONDirector of Retirees
 LARRY KANIABranch 3 PresidentLARRY KANIABranch 3 President
 MARCYJUST
 received his60 year pinfrom FredToporek.
 Marcy wasunable toattend the
 Old TimersNight.
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WILLIAM TILTON60 YEAR PIN
 WILLIAM TILTON60 YEAR PIN
 BARTOLO STANCAMPIANO60 YEAR PIN
 BARTOLO STANCAMPIANO60 YEAR PIN
 RICHARD HARRIS60 YEAR PIN
 RICHARD HARRIS60 YEAR PIN
 FLORIAN CHMURZYNSKI60 YEAR PIN
 FLORIAN CHMURZYNSKI60 YEAR PIN
 RICHARD WOHLER60 YEAR PIN
 RICHARD WOHLER60 YEAR PIN
 JOSEPH FAROLINO65 YEAR PIN
 GEORGE TADT, JR.70 YEAR PLAQUE
 OLD TIMER’S APPRECIATION DAY
 GEORGE TADT, JR.70 YEAR PLAQUE
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 JOSEPH FAROLINO65 YEAR PIN
 KENNETH KREGER55 YEAR PIN
 KENNETH KREGER55 YEAR PIN
 FRANK ATTEA50 YEAR PINFRANK ATTEA50 YEAR PIN
 TOM ARNONE50 YEAR PINTOM ARNONE50 YEAR PIN
 GARY MARZOLF50 YEAR PIN
 GARY MARZOLF50 YEAR PIN
 GEORGE DIBBLE50 YEAR PIN
 GEORGE DIBBLE50 YEAR PIN
 NELSON GIROME50 YEAR PIN
 NELSON GIROME50 YEAR PIN
 RONALD DUBOIS55 YEAR PIN
 RONALD DUBOIS55 YEAR PIN
 MATT BRUCH55 YEAR PINMATT BRUCH55 YEAR PIN
 CHESTER KACZMARCZYK55 YEAR PIN
 CHESTER KACZMARCZYK55 YEAR PIN
 ROBERT KINGSTON55 YEAR PIN
 ROBERT KINGSTON55 YEAR PIN
 ED MAGUDER55 YEAR PINED MAGUDER55 YEAR PIN
 DONALD BOGDAN55 YEAR PIN
 DONALD BOGDAN55 YEAR PIN
 RONALD WAHL55 YEAR PIN
 RONALD WAHL55 YEAR PIN
 JAMES HOLDEN55 YEAR PIN
 JAMES HOLDEN55 YEAR PIN
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 TRUSTEE DAVD J. GROSSKOPF, JR.
 You may be asking yourself what is a PS Form 1571? You know thatlong skinny form with all the boxes on it…or better known as theUndelivered Mail Report. You should be filling out your 3996’s and 1571’seach and EVERY day you need assistance or curtail/delay mail. There areseveral reasons why you should fill out this form…for starters it’s a jobrequirement. Secondly it protects you the carrier as no carrier has the right tocurtail or delay any mail. Lastly it helps your steward in several ways whichinclude fighting discipline and route adjustments by having a signed copy ofthis form at their disposal when necessary.It is your job as outlined in the M-41 Sec. 131.4:
 131.4 Reporting Requirements 131.41 It is your responsibility to verbally inform management when youare of the opinion that you will be unable to case all mail distributed tothe route, perform other required duties, and leave on schedule or whenyou will be unable to complete delivery of all mail. 131.42 Inform management of this well in advance of the scheduledleaving time and not later than immediately following the final receipt ofmail. Management will instruct you what to do. 131.43 Complete applicable items on Form 3996, Carrier-AuxiliaryControl, if overtime or auxiliary assistance is authorized in the office oron the street. 131.44 Report on Form 1571 all mail undelivered — including all maildistributed to the route but not cased and taken out for delivery. Estimatethe number of pieces of mail. 131.45 Do not curtail or eliminate any scheduled delivery or collectiontrip unless authorized by a manager, in which case you must record allfacts on Form 1571. 131.46 Before you leave the office, enter on Form 1571 the mail cur-tailed; when you return, add any mail which was not delivered and whichwas returned to the office. Follow any special local procedures set up toidentify errors and corrective actions for mail returned because it was outof sequence.
 It is Management’s job in the M-39 Management of Delivery Services:111.2 Daily OperationsThe delivery service manager must on a daily basis:j. Issue Form 1571 when the carrier is instructed to curtail mail, indicat-ing action thereon. Upon request, a duplicate of the completed form willbe provided the carrier.126 Office Work While Carrier Is on Route 126.12 Verify the type and amount of mail curtailed to see if it agreeswith that shown on Forms 1571, Undelivered Mail Report, and 3921,Daily Delivery Unit Volume Recording Worksheet. 127 Office Work When Carriers Return From Route. When carriers haveended their tour of duty, review the carrier work areas for curtailed mailnot reported on Form 1571. 141.18 Preliminary Planning Management should carefully review andanalyze street management records, Forms 3997, 1813, 3996, 1571,3921, and 3921-A, and carrier timecards or PSDS reports in order todetermine the current evaluation for each route and the needed adjust-ments. This form is used to report all delayed (curtailed) pieces of mail on a
 delivery assignment on any given day. Some carriers may be unaware that,unless authorized by a manager, they are required to case all mail distributed
 to the route they are serving. They are not allowed, without authorizationfrom management, to curtail or eliminate any scheduled delivery or collectiontrips. Form 1571 plays an important role because it provides a written recordof any management instruction to curtail mail. After the authorization is givento curtail mail and Form 1571 completed, management is required to verifythe type and amount of mail curtailed to see if it agrees with that shown onForm 1571 (M-39 126.12). Carriers are also required to record any mail thatwas not delivered and returned to the office, meaning every day you bringback mail from the street and this form should record that mail. Finally,supervisors are to report to the appropriate manager the total amount of cur-tailed mail recorded by carriers on Form 1571.These forms (PS Form 3996 and 1571) are not only vital to showingmanagement how long your route is by providing a written record; theseforms are what may save you from being disciplined.
 M-00413:We agreed to settle this case based on our mutual understanding thatforms 1571 and 3996 are to be completed on the day to which they apply.M-00971:If it is determined that the use of forms 1571 is of a recurring nature, thenappropriate time should be entered on Line 21. If the use of these formsis not of a recurring nature, then the time should be entered on line 22during the mail count and inspection. The determination of recurring ornon-recurring must be made locally.You have the right to fill out these forms on the day they apply too, not
 the next morning or several days later. Fill PS Form 3996 and 1571 out induplicate, get them signed by a supervisor get your copy back to hold for yourown personal record or if a steward needs this information to help you or yourfellow carriers.
 Remember, filling out these forms are part of your job requirement andprotect you from route adjustments and disciplinary actions! Additionallythey take time to fill out and it forces management to do their jobs making itless likely to have to “observe” carriers. Are you filling out these forms andkeeping copies of them each day? You have that right to duplicate copies andmanagement must supply you with them as per Art. 41.3.G of the NationalAgreement which states:
 JCAM Page 41-22:41.3. G. The Employer will advise a carrier who has properly submitteda Carrier Auxiliary Control Form 3996 of the disposition of the requestpromptly after review of the circumstances at the time. Upon request, aduplicate copy of the completed Form 3996 and Form 1571, Report ofUndelivered Mail, etc., will be provided the carrier.If, while in the normal course of picking up DPS mail, a letter carrierdetermines the need to file a request for overtime or auxiliary assistance(or to amend a request that was previously filed), the carrier may do soat that time. The supervisor will advise the letter carrier of the disposi-tion of the request or amended request promptly after review of the cir-cumstances. This does not apply if the local parties have agreed upon apractice where the letter carrier has access to their DPS mail prior to fill-ing out the request for overtime/auxiliary assistance. (Pre-arbitrationSettlement, H90N-4H-C 94048405, October 21, 1998, M-01366.The steward and officers of this branch are here to protect you; however,
 if you don’t do your job, it makes our job much more difficult. Don’t getcaught in a suspension or removal because you didn’t fill out a form!
 ~ David J Grosskopf Jr , Trustee
 PS FORM 1571 AND WHY IT’S IMPORTANT
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 HILER STATIONKENTUCKY DERBY PARTY RETIREE BREAKFAST, JUNE 11TH
 includes carriers, clerks and supervisors.One carrier (top right) has been retired 22 years.
 Thank You ...I would like to thank the wonderful carriers of the
 West Seneca Station who so generously donated, inmemory of my brother-in-law, John O. Culbert, whenmy daughter Kate Andrzejczak rode for her uncle in theRide for Roswell. Your generosity is both heartwarmingand greatly appreciated.
 ~ Mark Andrzejczak, West Seneca
 ArslanUniforms 1-800-939-0018
 HELP WANTED!LOOKING FOR
 RETIRED LETTER CARRIERS,FAMILY MEMBERS AND FRIENDS.
 Arslan Uniforms is a Union preferred vendor.We are one of the largest uniform suppliers nationally.
 We offer 20% commission on all sales!
 CONTACT:Wayne White, National Sales Manager
 1-800-325-1185
 1045 Dalton Ave., Cincinnati, OH 45203(513) 621-2111 (800) 939-0018 Fax: (513) 961-9211
 Website: www.arslan.com E-mail: [email protected]
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 BURNS/CONNORS ASSOCIATION PICNIC
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 VETERANS CORNER MARK LEON
 While it is clear that the United States Postal Service, theNational Association of Letter Carriers (NALC), and otherpostal organizations have taken a clear stance regarding digni-ty, respect and fairness for all employees as fundamental right,it is also clear that these commitments are often skewed byunreasonable managers, supervisors, co-workers, and/orpostal customers.
 These practices are not uncommon and appear to be morerelevant today compared to a few years ago and are not...withjustification. Remember back in February, 1992 in a collabo-rated effort between the Postal Service, NALC, and otherpostal unions, the Joint Statement of Violence and Behavior inthe Workplace was created in the wake of the tragic shootingof postal employees in Royal Oak, Michigan in November1991.
 More importantly, the statement committed that all parties(employer & employees) treat each other with dignity, respectand fairness for all. It also promised to rid the Postal Serviceof the harassing, intimidating and abusive behavior that canlead to workplace violence and a promised to deny rewards tothose who violated that right and to remove repeat offendersfrom the Postal Service.
 Now, and I would like to be specifically clear, it is not theintent of this article to immediately jump-up and claim harass-ment when something doesn’t go your way, or because some-one may have said something you might not have liked, but, itis the intent to inform you what harassment is and how youmight better understand the ramifications of this illegal prac-tice.
 First and foremost let me define what harassment is: * Unwanted conduct which has the purpose or effect of
 affecting the dignity of a person, or of creating an intimidat-ing, hostile, degrading, humiliating or offensive environment.
 The conduct may be related to any of the above or any per-sonal characteristic of the individual. Even though the sur-rounding circumstances will be taken into account when con-sidering whether conduct amounts to harassment, it is impor-tant to be aware that an important factor is the perception ofthe individual. Therefore, conduct can amount to harassmenteven where the person responsible does not intend the conductto have that effect.
 Harassment may occur in a number of areas and may bephysical, verbal, and non-verbal. It is not always face to faceand can be through written communication, e.g. e-mail, textmessages, Facebook forums, and so on. Harassment includesgossip, jokes and innuendo. It may take place over a period oftime. However, depending on the circumstances, one instancemay also constitute harassment.
 To amount to harassment the conduct need not necessarilybe directed at an individual but could amount to a culturewhich appears to tolerate, for example, the telling of jokes
 HARASSMENT IS ILLEGAL
 against certain groups of people. Be aware that certain typesof harassment may constitute a criminal act.
 Bullying - Bullying may be described as offensive, intim-idating, malicious or insulting behavior, an abuse or misuse ofpower through means intended to undermine, humiliate, deni-grate or injure the recipient. Bullying may also amount tounlawful discrimination. Bullying is largely identified throughthe effect of actions on an individual. It often, but not always,takes place when no witness is present and can be very subtle.
 There is not always agreement on what constitutes bully-ing and some may define alleged bullying as “firm manage-ment”. However, whilst Managers are required to manage andto do so effectively, they must also adhere to the principles ofdignity and respect.
 The following are just a few examples, while not exhaus-tive; provide guidance on unacceptable behavior that canamount to bullying:
 * Intimidation or aggression.* Spreading malicious rumors, insulting someone.* Ridiculing or demeaning someone. * Picking on someone or setting up someone to fail - e.g.
 by setting unreasonable deadlines.* Exclusion or victimization.* Unfair allocation of work or responsibilities.* Unjustified withholding of information necessary for the
 individual to undertake their work.* If mistakes are made, seeking to blame others who are
 not responsible for the mistakes/errors.* Overbearing supervision or other misuse of power or
 role, e.g. displaying a lack of dignity and respect; shouting inpublic or private.
 * Making threats or comments about job security withoutfoundation.
 * Deliberate overload of an employee or making them sub-ject to unjustified criticism.
 * Preventing the progression of individuals by blockingappropriate training or development opportunities.
 It is important to note that it is not the intention of the per-petrator that is key in deciding if harassment or bullying hasoccurred, but whether the behavior is unacceptable by normalstandards and is disadvantageous or unwelcome to the personsubjected to the behavior.
 Remember, these are illegal acts, and if you experiencethese types of behaviors it should be reported immediately toa Manager, Supervisor, Union Steward, or your local HumanResource department.
 ~ In solidarity, Mark S. Leon, Eastside Steward and EEO Advocate
 Sources: National Association of Letter Carrier (NALC); United StatesPostal Service (USPS); USPS Publications 552 & 553; WorkplaceLaw/Human Resources; Joint Statement of Violence and Behavior in theWorkplace, USPS; Brighton & Hove, Community Safety Forum 1

Page 14
						
						

THE BUZZ14 JULY 2014
 A NIGHT AT THEBALL PARK
 SPONSORED BY BRANCH 3 & THE BUFFALO BISONS
 FRIDAY, JULY 25TH
 GAME STARTS AT 7:05 PM
 $3.00 PER TICKET
 LIMITED NUMBER OF TICKETSThis is a Friday Night Bash so there will be a FIRE-
 WORKS display. Come and enjoy a nice family night out withfriends and co-workers.
 Mail your ticket orders with the check to the union officeor just pick them up. Checks should be made out to NALCBranch 3.
 The Branch is also trying to set up another game onAugust 26th. That would be Fan Appreciation Day with thelargest Fireworks display and Bison giveaways. Tickets willalso be limited and the price is $3.00 per ticket.
 Don’t forget the Branch has 5 seats for all home gamesat $6.00 each. These are on a first come basis.
 Come join in the fun ... we are bringing the grill, beer, pop,and getting your tickets for you.
 All you need to do is bring yourself and any food you want.
 10:00 AM - until game time
 WHERE: The committee will set up in a designated parking lot.(Information will be given out later.)
 $60.00 per person until Aug. 2nd - FIRST COME, FIRST SERVED.After that day the price is $65.00. Don’t forget the COLCPE
 discount of $5.00 for up to two tickets. The advance sale is sonobody who wants a ticket will be without one. This includes yourgame ticket and beverages before the game. If you have your ownticket and wish to just join the “tailgate” party the cost is $10.00
 MAKE CHECKS PAYABLE TO NALC BRANCH 3. SEND CHECKS AND INFORMATION TO THE UNION OFFICE,
 4845 UNION RD., BUFFALO, NY 14225
 Name:
 Station: # of tickets:
 COLCPE Discount: ❑ YES ❑ NO
 BUFFALO BILLS FOOTBALL GAME& TAILGATE PARTY
 SEPT. 21st vs. SAN DIEGO CHARGERS
 2nd ANNUAL
 PUB CRAWLTO BENEFIT MDA
 Sunday, August 3rd11:30 - 4:00
 $50.00 includes bus ride, lunch and 5 drinksRaffles and 50/50s on the bus.
 REMINGTON TAVERNDOCKSIDE BAR AND GRILL (LUNCH)
 CRAZY JAKES and PARTNERS
 Meet at the Union Office, 4845 Union Road, Cheektowaga
 Tickets: Union Office (716) 631-3940 orCindy Tomaschko (716) 645-8425
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 2014 FOOD DRIVE!!
 Deepest Sympathies to ...JOHN CIEZKI and his children JORDAN and KENDRA
 MDA FALL FESTSaturday, September 13th
 7:00 to 11:00 pm
 $25.00 donation
 PVT. Leonard Post2450 Walden Avenue, Cheektowaga, NY 14225
 Live Music 50/50 RafflesRefreshments available
 Tickets available at the Union Office 631-3940and from Cindy Tomaschko 465-8425
 MDA BOWL-A-THONSunday, November 2nd
 10:00 to 1:00
 Strikers Lane50 Michael Road, West Seneca, NY
 $10.00 includes2 hours of bowling, shoes, pop and pizza
 Each bowler is asked to raise $50 or more in sponsor money
 Contests, Prizes and 50/50s
 Contact:Cindy Tomaschko at (716) 465-8425
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 DEATHS
 Joseph Fabiano (Life Member)
 James DiPasquale
 RETIREMENTSMark Arno
 Donald Rodgers
 Lauren Jeziorski (Lockport)
 Jeffery Frentzel (Eastside - Collector)
 NEW MEMBERS
 Michael Kassim
 Tyrone Vazquez
 Kimberly Jones
 Karen Sutton
 John Boyack
 Logan Frentz
 Justin Love
 Timothy Howard
 NALCMEMBERSHIP
 PINS FROM
 JUNE
 4545YEARMEMBER
 JOHN
 WILLIAMS
 4040YEARMEMBER
 PAUL
 HOLST
 3030YEARMEMBER
 JOSE
 DEJESUS
 4545YEARMEMBER
 FABIAN
 CATALANO, JR.
 4545YEARMEMBER
 THOMAS
 HAGGERTY
 Birth
 Announcement
 ERIK DANIEL PEARSON
 June 2, 2014 -- 7 lbs., 15 oz.
 Parents:Jeremy & Kelly Pearson
 (Carrier for Jamestown Station)
 Happy 85th Birthday Tom Bauer Scholarship Winner
 Pictured above: Hayley Case shown here with her father, DexterCase (Batavia), grandmother Mary Sellers (Akron retiree) and for-mer Executive-Vice President Bob Herdlein.
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• The Annual Branch 3 Scholarship was presented to Hayley Case, daughter of Dexter Case (Batavia) and granddaughter ofMary Sellers (Akron retiree), by Ex-Vice President Bob Herdlein.
 • NALC Membership pins were presented to: Jose DeJesus (30 years), Paul Holst (40 years), Thomas Haggerty, Fabian Catalano, Jr., and John Williams (45 years).
 • Committee Reports:- Legislation: Brother Rich Byington spoke on the need to endorse candidates that support us. The membership approved the
 recommendation to endorse Patrick Carney for re- election as Buffalo City Court Judge. Brother Byington spoke on legis-lation pushed by Congressman Issa that would eliminate Saturday delivery with the resulting savings being funneled to high-way projects. Carriers are asked to sign up as E-activists and to support COLCPE to fight against this kind of unfair legis-lation. Your COLCPE participation entitles you to discounts on Branch functions.
 - Newspaper: Sister Jody Kotowski advised that State Senator Tim Kennedy has supported us and veterans. He participatedin the Depew Memorial Day parade. Articles are needed for The BUZZ. New carriers need assistance and education fromthe more experienced carriers.
 - Convention and Social/Rec: Kent Hankin advised that there will be a meeting for convention delegates at Magruders on July 1 at 6:30 PM. Upcoming events include a NASCAR race at Holland Speedway on August 23rd at $22.99/person and anAttica/Arcade Railroad Tour.
 - MDA: Brother Tim Augustine advised upcoming events include a Pub Crawl 8/3/14 ($50, contact Cindy T.), the Golf Tournament 7/13/14, Fall-Fest 9/13/14, and the Bowl-A-Thon 11/2/14 at Strikers.
 - Insurance: Sister Judy Kersten advised that information on coverage for diagnostic procedures can be found online at theNALC Plan website. Although this was a bad winter, we experience more injuries during the summer. File paperwork imme-diately if injured. Use Form CA-1 for traumatic injuries and not Form CA-2 which can result in denial/delay of WorkersCompensation coverage. Timelines for Compensation claims must be met. Call the union office with any questions.
 • Old Business:- President Kania advised that 17 more CCA carriers are being hired and more will likely follow. - Old Timers Night was attended by 150 people at Lucarelli’s. NALC Director of Retirees Ron Watson was the speaker. - A newly converted CCA who had been fired is back to work. The support of fellow carriers in a station is critical in help-
 ing those that have been let go. - Labor charges made against the Branch for non-representation by a former CCA have been dropped.
 • New Business:- President Kania advised there are 8 bids available at e-Reassign this month (6 Buffalo and 2 Lewiston). Under the
 Conversion MOU it is necessary to convert CCAs into residual vacancies or to fill them with transfers on a 1 in 4 basis inBuffalo or 1 in 6 outside Buffalo. The APWU agreement states that no transfers will be accepted into their craft unless all their PSEs are converted first. The most recent Buffalo bid posting had 11 residual vacancies which should result in 11 more conversions.
 - A seminar will be held on July 14 at Magruders for newly converted or soon-to-be converted CCAs. We must educate newemployees about their rights and responsibilities.
 - Article 8 forced OT grievances are continuing. We are successful in achieving paid settlements when Forms 3996 are com-pleted by carriers and we prove our case. Discipline grievances continue to decrease. Safety is a priority.
 - A meeting was held with the District Manager. The Area VP makes management pivot routes causing the payment of penal-ty OT rather than working CCAs at a lower rate and working them more than 4 hours per day.
 - Route adjustments are due by mid-August in Cheektowaga and Blasdell.- In many offices a pre-arbitration agreements allows CCAs to take available annual leave once all FTRs have chosen theirs.- A recent arbitration decision resulted in a fired CCA being brought back to work after being fired for an at-fault accident
 because discipline must be corrective. Hiler Station solidarity was recognized for helping a fired CCA get returned to work.- There are issues with CCAs being paid for AL when they take it. - Grievances must be filed for same. Once the 90 day pro-
 bation is over, CCAs will be paid. CCAs seeking to be re-hired in Buffalo from Associate Offices can submit a request to the Buffalo Postmaster.
 - Darien Lake Day is August 3rd. Tickets are available through the Union office.
 - Ronald Stevens would have won $40 in the “if you are here” raffle.September’s drawing will be for $50.
 The next General Membership meetingwill be held on September 17th.
 THE BUZZ JULY 2014 17
 General Membership Meeting - June 18, 2014
 CHEEKTOWAGA PICNICSunday, August 17th :-: 1 pm to ??
 BYOB - $25.00 Family/$10.00 per person
 To be held at theBowen Picnic Grove in Lancaster
 Melissa Cummings 716-380-1454
 Save the date for some good family fun!!Details to follow!
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 UNION MEETINGNOTICE
 JULY 16th
 5:30 pm Officers Meeting6:30 pm Stewards Meeting
 2450 Walden AvenueCheektowaga, N.Y. 14225
 THE BUZZ18
 BRANCH No. 3, N.A.L.C.4845 Union RoadBuffalo, N.Y. 14225(716) 631-3940
 Non - Profit Org.U.S. Postage
 P A I DBUFFALO, N.Y.Permit No. 487
 Change Service Requested“Time Value Mailing”
 SUBSCRIPTION: $10.00 YEARLY CIRCULATION - 2500 MONTHLY
 Please notify Branch 3 when you move
 JULY 2014
 View The Buzz on-line at www.branch3nalc.com
 JULY 2014 Monthly Calendar of EventsSunday Monday Tuesday Wednesday Thursday Friday Saturday
 9:30 am Amherst &Kensington Retireesat Wehrle Family Rest.
 11:45 am TonawandaRetirees Luncheon at Half Moon Cafe775 Oliver St., N Tona
 5:30 pm Officers Meeting6:30 pm Stewards Mtg.7:30 pm General
 Membership Mtg.
 The Deadline for submissions to the Buzz is the 3rd Friday of every month.
 9:45 am WilliamsvilleRetiree’s Brunchat Milo’s5877 Main St.
 9:00 am SouthtownsRetiree Brkft at Alton’s -Transit & Seneca
 10:00 am KenmoreBkfst.Blvd. Family Rest.
 9:00 am Chktg Breakfast Holiday Showcase
 9:00 am Jamestown RetireesBreakfast at Friendly’s
 7:30 pm AFL-CIOMeeting
 PUB CRAWLBenefit MDA
 11:30-4:00
 DARIEN LAKE
 BISON GAME7:05 PM
 10:00 am HilerStation Retirees atHowling Rooster Cafe, 299 Kenmore Ave.
 NALC CONVENTION
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